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July 2017 

  I hope all of you are having a terrific summer….it 

seems to go by quicker each year! Justin & Katlyn     
Nelson, Jim & Julie Jaeger and I are getting ready to   
travel to Coeur D’Alene, Idaho for the NFDA Leadership 
Conference, July 16-19. They have some interesting   
topics lined up and I’m looking forward to the             
experience.   

     On a state level, Mariah Pokorny emailed each funeral 
home in June asking for input on changes to Vital       
Records. The items below are the areas of focus: 

1.  Change user list report to ask for users email address 
to communicate through email instead of playing phone 

tag or disturbing directors when they are busy. 

2.  Trade call information on Trade tab of death record 
(what’s the point?  Who’s using this information?  How is it being used?) 

3.  Disposition information (Clean up and only utilize National Standard? 
How will the Register of Deeds feel? What will this do to burial            
registration system?) 

4.  Time of death (do edits work- what can be done differently?  How can 
it be more user friendly?) 

5.  Funeral Director ordering options (Is there a need for credit card      
ordering through the counties?  Is this something the majority of funeral 
homes wish to utilize? Is a good enough process already established with 
local counties?) 

6.  Unknown legal names (too many blank fields when names aren’t   
readily available?  How often can they NOT be located vs getting the   
record filed quickly?) 

7.  Email notification on changes or updates made to record (request from 
F/D- does the capability exist in EVRSS? Should we wait until new     
platform is available?) 

8.  Gender neutral labels (change labels from “mother” and “father” to  
parent a and parent b) 

Please be sure to email her with any comments or thoughts as we move forward to 
improve the system.  Mariah.Pokorny@state.sd.us 

Lastly, we seem to be making headway with a Senate companion bill to the H.R. 
1212 Bill (The Brave Act) introduced during our trip to Washington, D.C.  The 
bill has backing on the Democratic side, but they are currently looking for        
Republican Senator to co-lead, as they want the bill to be bi-partisan effort. I 
know Tammy provided additional information to Mike Rounds’ office, so we are 
hopeful this can pass to help our veterans across America. 

             Until next month,  

                                       Andrea  

Volume 30  Issue 6 

My son, Nolan, with his 
cousins, Elin & Kyan     

Stowman.  

mailto:Mariah.Pokorny@state.sd.us
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     It has been advised that 

Funeral Directors & Embalmers 
should be aware when handling 
Opioid and Drug overdose    
cases! Recently, throughout the 
United States, there have been 
several cases of first responders 
having to receive Narcan to 
counteract the deadly effects of 
Fentanyl. In one case a police 
officer had brushed white    
powder off of his uniform with 

his bare hand, and the powder was fentanyl that          
absorbed through his skin. It took three doses of Narcan 
to save him. Traces of dangerous opioids can linger at 
the scene or even on the victim. It only takes a few 
grams and you can overdose. It has been warned that 
Fentanyl is 100 times more potent than morphine and 50 
times more potent than heroin. However, carfentanil is 
even worse and it is 10,000 times more potent than   
morphine and 100 times more potent than fentanyl.    
Funeral Directors/Embalmers can protect themselves 
from similar situations by making sure they and their 
staff members are wearing gloves and masks to protect 
against opioids.  

     NFDA Needs Your Help! NFDA has secured a    
Senate Democrat to introduce companion Senate        
legislation to H.R. 1212., but now a Republican Senator 
is needed to co-lead the bill. NFDA needs you to contact 
your Republican Senators to see if they would be a       
co-lead to co-introduce this important VA legislation. 
Contact Lesley Witter, Senior Vice President of         
Advocacy at NFDA at 1-800-228-6332, and/or the 
SDFDA Office after you have contacted Senator John 
Thune and Senator Mike Rounds and let them know 
what their responses were. Many of you have indicated 
that you have a strong relationship with our Senators and 
now is the time that we need your help! H.R. 1212– The 

V OLU ME  30  ISS UE  6  SDFDA Newsline 

Executive Director’s Message  - by Tammy Kerr 

Brave Act of 2017, Burial Rights for American’s     
Veterans’ Efforts Act 2017 proposes changes to        
important funeral and burial benefits for Veterans. If 
you need the contact information for Senator Thune or 
Senator Rounds or if you wish to know more about the 
bill before you make your calls, just contact the SDFDA 
Office and I’ll be happy to bring you up to date.  
          Arlington National Cemetery  will be expanding, 
adding the former Navy Annex site to  increase burial 
space, Arlington County announced last Thursday. The 
U.S. Army had originally proposed a land exchange 
agreement with Arlington County but opted out,   
choosing instead to use the entire Navy Annex site, 
which is situated along Columbia Pike, to expand the 
historic cemetery. According to officials, Arlington  
National Cemetery is expected to run out of burial space 
by the early 2040s. The acquisition of this new land  
will provide 38 more acres that will accommodate            
approximately 50,000 additional burial spaces and keep 
the cemetery from closing until the mid 2050s based on 
current demands. In addition to the Navy Annex site, 
the Army will also acquire five acres of land currently 
owned by Arlington County and more than seven acres 
of land owned by the Commonwealth of Virginia for 
the cemetery 

      Unfortunately, we are very dry and hot all over 
South Dakota this summer so far. Let’s pray for some 
rain to help out the farmers and to help our local     
community economies. But is sure has cut down on my 
lawn mowing!  
       I hope that everyone had a safe and 
Happy 4th of July! 

 

     Enjoy your summer! 

    Tammy  
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V OLU ME  30  ISS UE  6  SDFDA Newsline 

by T. Scott Gilligan, NFDA General Counsel 
 

Two new developments in the tortured path of the U.S. Department of Labor’s (DOL) new 
white-collar exemption regulation were reported in recent weeks. On June 27, the DOL sent a 
formal request for Information on the white-collar regulation to the Office of Management and 
Budget (OMB). This filing indicates that the Trump administration will be re-opening the   
rulemaking with a new proposed white-collar rule that would lower the salary level. 

As reported previously, the regulation, which the Obama administration approved and which 
was scheduled to take effect December 1, 2016, would have required employees who are   
covered by the exemption to receive annual compensation of at least $47,476 in order to  
maintain the exemption. This would have required funeral homes in states where funeral      
directors meet the requirements of the white-collar regulation to pay those licensees at least 
$47,476 annually to maintain the exemption from the overtime provisions of the Wage and 
Hour Law. 

The DOL white-collar regulation was blocked last November by a federal district court in  
Texas and never took effect. In issuing the injunction, the federal district judge did not rule on 
the merits of the $47,476 salary level but instead found that the DOL never had the authority 
to set any type of salary level even though the department has been doing so for the past 75 
years. 

In order for the Trump administration to set a lower salary level, like the $33,000 figure     
proposed by Secretary of Labor Alexander Acosta during his confirmation hearings, it needs to 
negate the court’s ruling that the DOL has no authority to set a salary level. Therefore, when it 
filed its reply brief to the Fifth Circuit June 30, 2017, the DOL asked the appellate court to:   
1) reverse the trial court’s decision that the DOL has no authority to set a salary level          
and 2) to dismiss the appeal of the $47,476 salary level because the Trump administration will 
be replacing it with a new number developed through its new rulemaking. 

Once OMB finishes its review of the DOL’s Request for Information, the request will be   
published and we will learn the 
details of the DOL’s plans for the 
white-collar regulation. We are  
also tracking the ongoing appeal 
to see what the Fifth Circuit Court 
of Appeals will do on the DOL’s 
request to restore the salary level 
but dismiss the appeal of the 
$47,476 regulation. 

 

Originally published in NFDA’s 
Memorial Business Journal,      

July 6, 2017. 

DOL White-Collar Exemption Update 
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SDFDA Newsline V OLU ME  30  ISS UE  6  

NFDA Consumer Survey: Funeral Planning Not a Priority for Americans 

       The National Funeral Directors Association’s 2017 Consumer Awareness and Preferences Study       
Reveals Inconsistency in Funeral Planning Practices  

Brookfield, Wis. – June 22, 2017 – For the fifth consecutive year, the National Funeral Directors Association’s (NFDA) annual Consumer  
Awareness and Preferences Study indicates that consumers acknowledge the importance of preplanning their own funeral, but fail to do so in    
practice. This year’s findings reveal that 62.5 percent of consumers felt it was very important to communicate their funeral plans and wishes to 
family members prior to their own death, yet only 21.4 percent had done so.  

Even though nearly two-thirds of Americans acknowledge the importance of prearrangements, respondents cited several factors as preventing them 
from planning, namely that preplanning is not a priority, that they have not thought about it, or that prepaying is too costly. 

Consumers are Not Shopping for their Funeral Homes 

Key findings from the NFDA 2017 Consumer Awareness and Preferences Study indicate that end-of-life services are becoming increasingly     
personal, with families wanting new, unique ways to honor and celebrate the lives of loved ones. 

Despite this, most are not inquiring at multiple funeral homes to compare costs and services offered. The percentage of respondents who contacted 
more than one funeral home was only 18.9 percent, and of those who visited/called more than one funeral home, 52.3 percent did so to compare 
prices. 

Every funeral home offers unique services and pricing structure. To help families plan a meaningful tribute to their loved one, NFDA recommends 
calling – or better yet, visiting – several funeral homes to find one with licensed funeral directors who understand their emotional needs and will be 
sensitive to their budget. 

According to NFDA’s survey, the way families choose to honor and celebrate loved ones continues to evolve.   

• End-of-Life Services Outside of the Funeral Home 

Indicating a shift away from the popularity of the funeral home setting, almost half of respondents have attended a funeral at a              
non-traditional location, such as a cemetery, an outdoor setting, a home, or a similar meaningful location that represents the life and   
interests of the deceased. 

• Importance of Religious Components at All-Time Low 

The percent of respondents who feel it is very important to have religion incorporated into a funeral service has decreased from 49.5  
percent in 2012 to 39.5 percent in 2017, an all-time low. This mirrors a broader trend of Americans not identifying with a religion. As a 
result, families are turning to non-clergy celebrants, a specially trained officiant of an end-of-life service, to conduct ceremonies. 

• Green Funerals Gaining Popularity 

Just over half of respondents (53.8 percent) said they would be interested in exploring green memorialization options to reduce the     
environmental impact of end-of-life rituals. Green services can include use of biodegradable caskets, a formaldehyde-free embalming 
process, recycled paper products and more. 

• Therapy Dogs Guide Funerals from Start to Finish 

To bring comfort to families, both while planning a funeral and during the service itself, funeral homes are offering certified therapy 
dogs; 34.5 percent of respondents said they would be extremely interested or very interested in having a therapy dog present during a 
memorial or funeral service.   

• Families Planning Memorial Services 
When Choosing Cremation 

With the rate of cremation surpassing 
that of burial, more consumers want to 
have a memorial service when they 
choose cremation (40.4 percent in 
2017 vs. 35.1 percent in 2015).     
Consumers are increasingly aware that 
they can view a prepared but not  
embalmed body as part of a service 
before cremation (47.8 percent in 
2017 vs. 39.7 percent in 2015). 

The Consumer Awareness and Preferences 
Study is conducted annually to measure       
consumer perceptions of funeral services.    
Invitations are emailed to a consumer panel 
consisting of Americans age 40 and older, with 
1,013 individuals completing the study in 2017. 
■ 

http://www.nfda.org/
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 To help members find balance between a fulfilling career and meaningful life outside of 
the funeral home, the National Funeral Directors Association (NFDA) is happy to introduce the 
Work/Life Resource Program (EAP) as a new benefit of membership.  

 Supporting grieving families and ensuring every detail of their loved one’s service is     
perfect requires extraordinary effort. Being a funeral director is gratifying work, but it can be 
physically and mentally taxing.  

 The Work/Life Resource Program (EAP) is a free hotline staffed by experts who can     
suggest resources and offer support to help make life outside of the funeral home a little easier for 
NFDA members. Whether they want to be proactive and plan for the future, prevent minor issues 
from becoming big problems, or are having a family emergency, confidential assistance from 
Work/Life Resource Program (EAP) is available to NFDA members and their immediate family.  

  “As a business owner, funeral director, husband and father of six children, I understand 
how difficult it can be to give your all at work and at home,” said NFDA President Ashley       
Cozine, CFSP, CPC, CCO. “NFDA already provides many tools and resources that help me run 
my business and be a better funeral director. With the Work/Life Resource Program (EAP), I have 
a tool to help me make the most of my time with my own family.” 

 There is no cost to speak with an expert from the Work/Life Resource Program (EAP) – it 
is a benefit of NFDA membership. All inquiries are confidential in compliance with applicable 
state and federal privacy laws. Work/Life Resource Program (EAP) services include:  

• Speaking with a licensed counselor (stress management, substance abuse, relationships 
and more); this includes unlimited phone and online consultations and up to three        
in-person sessions per year 

• Online referrals to: 

• Care services (adult or child care, summer camps, special needs care, etc.) 

• Education services (school information, tutoring, test preparation, etc.) 

• Family services (parenting, adoption, pregnancy, infertility, etc.) 

• Convenience services (home maintenance and repair, pet care, relocation, community 
volunteering, etc.) 

• Financial information and referrals (saving for college, taxes, family budgeting,         
retirement planning, etc.) 

• Legal information and referrals (divorce, real estate transactions, will preparation, etc.) 

• A website with informational articles, tools, webinars, podcasts and more. 

 

For more information about accessing the free Work/Life Resource Program (EAP) and the types 
of support and referrals available to NFDA members, visit www.nfda.org/worklife or call         
800-228-6332 and speak with an NFDA member services representative. ■ 

 

Achieve More in Life: NFDA Launches Work/Life Resource Program 

http://www.nfda.org/worklife
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 The Ellsworth Funeral Home in Madison and the Willoughby Funeral Home in 
Howard are pleased to announce that Alex Nurnberg, a licensed funeral director, has 
joined their staff. He will be working with Bob Ellsworth and Terry Lee to serve      
families in the Lake and Miner County   
area. Alex and his family reside above 
the Ellsworth Funeral Home. 

 Alex is a native of Watertown, SD, the 
son of Russ and Paula (McBrayer) Nurnberg 
of Watertown and the grandson of Elma 
Nurnberg of Forest- burg and Bonnie 
McBrayer of Ethan. He graduated from 
Watertown High School. Following 
high school he attend- ed the University of 
South Dakota before graduating from Mor-
tuary School at the Des Moines Area 
Community College in Ankeny, IA. He served his internship at Furness Funeral Home 
in Clark and has worked at Crawford-Osthus Funeral Chapel in Watertown since      
January of 2016.  

 Alex married Brooke Donahue, the daughter of Mike Donahue and Sara Clarke. 
Brooke is a certified dental assistant and the granddaughter of Dave and Wanda Clarke 
of Howard and Ardell and Bev Donahue of Fedora. They have two children, Millie and 
Jaxon. Alex is an avid outdoorsman and enjoys whitetail deer hunting. He is a lifelong 
fan of the Denver Broncos, Minnesota Twins, and the North Carolina Tar Heels. The 
couple looks forward to getting involved in both communities and will be attending    
St. Thomas Aquinas Catholic Church in Madison. ■ 

 

 

Ellsworth Funeral Home Welcomes Alex Nurnberg 
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 Embracing change and innovation, while respecting the past, is a philosophy shared by funeral professionals and the historic city of  
Boston. This makes the “Cradle of Liberty” an ideal location for funeral professionals to revolutionize their thinking and approach to serving 
grieving families during the 2017 National Funeral Directors Association (NFDA) International Convention & Expo. Taking place October 29 
through November 1 at the Boston Convention and Exhibition Center, the NFDA Convention will enable attendees to experience unparalleled 
opportunities for learning, networking, and discovering new products and services. Registration and housing for the 2017 NFDA International 
Convention & Expo are now open. 

 The education funeral professionals need to build thriving businesses that compassionately serve the bereaved can only be found at the 
NFDA Convention. Engaging education sessions will cover technical skills, business management, the value of ceremony, cremation, marketing 
and community outreach. Experts such as Michael Sharkey, Wally Hooker, Glyn Tallon, Jason Troyer, Gary O’Sullivan, William W. McReavy, 
Jr., Jennifer Muldowney, and Mike Watkins, among others, will lead idea-packed workshops during the 2017 Convention.  

 The NFDA Convention also features the world's largest funeral expo. Attendees will have an opportunity to  

meet with vendor partners whose innovative products, services and technologies will help them run efficient businesses focused on meeting the 
evolving needs of families seeking meaningful funerals and memorial services. Many exhibitors plan to introduce new products to the funeral  
service profession during the 2017 NFDA Convention.  

 The Expo Hall will be open Monday and Tuesday, October 30 and 31 from noon to 5 p.m.; and on Wednesday, November 1 from 9 a.m. 
to noon. The NFDA Convention attracts more funeral professionals than any other gathering in the world. This diverse assemblage from     
throughout the United States and around the world offers matchless opportunities to network and exchange ideas.  

 A lot of networking happens during workshops and in the Expo Hall, but NFDA's exclusive social events give attendees an opportunity 
to cement new friendships and renew old ones while enjoying the city of Boston. Make plans to join conference attendees for the Welcome Party, 
Funeral Service Foundation Golf Classic, Funeral Directors Under 40 Party and the fabulous closing celebration, a dinner cruise on the Spirit of 
Boston. 
 

Register Now and Book your Hotel 
 

Attendees can save up to $100 when they register for the NFDA Convention on or before September 22. Those who wish to take advantage of 
early-bird pricing should visit www.nfda.org/boston2017 or call 800-228-6332 to register.  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Attendees can choose from several reasonably-priced hotels within walking distance of the Boston Convention and Exhibition Center. 
The NFDA Convention website, www.nfda.org/boston2017, has complete details about each hotel; attendees can use the NFDA Housing Bureau 
to compare hotel rates and amenities, and make reservations. While the deadline to book hotel rooms is October 4, those who are planning to   
attend the NFDA Convention are encouraged to book their rooms early because, as in years past, NFDA room blocks will sell out. ■ 

 

Revolutionize Your Thinking -         
 NFDA to Host 2017 International Convention & Expo in Boston 

2017 NFDA International Convention & Expo Registration Fees 

  NFDA Member/CPC Non-member 

Full con-
vention 

On or before September 22: $555 

After September 22: $655 

On or before September 22: $855 

After September 22: $955 

Non-
licensed 
family 
member 

(no CE) 

On or before September 22: $115 

After September 22: $135 

On or before September 22: $150 

After September 22: $170 

Stu-
dent/appr
entice 

On or before September 22: $60 

After September 22: $70 

On or before September 22: $80 

After September 22: $90 

One-day 
(per day) 

On or before September 22: $260 

After September 22: $310 

On or before September 22: $395 

After September 22: $445 

Expo-
only 

(valid all 
three 
days; no 
CE) 

On or before September 22: $135 

After September 22: $150 

On or before September 22: $170 

After September 22: $185 

Call NFDA for information about discounts on full convention registration for three or more 
attendees from the same firm. 

Additional registration or tickets required for preconvention seminars and certain special 
events. 

http://www.nfda.org/boston2017
http://www.nfda.org/boston2017


8  

 

V OLU ME  30  ISS UE  6  SDFDA Newsline 

NFDA Partners Exclusively with LendingUSA to Offer At-need Financing 

For some families, a funeral can be an unexpected and significant financial burden. The National Funeral Directors Association (NFDA) is pleased 
to exclusively endorse LendingUSA, an at-need financing solution for families that may have difficulty paying for their loved one’s funeral.  

“Following an extensive search and thorough vetting process, we are excited to add LendingUSA to our roster of NFDA endorsed providers,” said 
NFDA President Ashley Cozine. “LendingUSA is a solid, reputable company that will provide excellent customer service to our members and the 
families they serve.” LendingUSA lets families focus on working with a funeral director to plan a meaningful funeral or memorial service for their 
loved one. Depending on the applicant’s credit score, there are three tiers of financing; approximately 70 percent of applicants fall into tiers one 
and two. Families may qualify for a 0% interest rate if their loan is fully paid off within six months; there are no prepayment penalties or rate 
jumps.  

Funeral homes assume no risk or recourse when a family chooses to use LendingUSA to finance a funeral. The funeral home receives payment via 
direct deposit, typically within three business days. Families work directly with LendingUSA to pay off their loan.  

Best of all, for approved loans that fall into tier one or two, the funeral home pays no fee. Approved loans that fall into tier three are considered 
subprime; because of the risk of these applicants, LendingUSA will charge the funeral home a small fee – but only on those higher risk loans. 

NFDA members can learn more about LendingUSA and how they can begin offering this at-need financing option to families by visiting 
www.nfda.org/endorsedproviders (member login required) or by calling their member services representative at 800-228-6332.  ■ 

http://www.nfda.org/endorsedproviders
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EDITOR’S NOTE:  The SDFDA office received the above letter by email from the South Dakota State 
Board of Funeral Service (SDSBFS). They received it from their attorney liaison asking them to            
help distribute it. Therefore, we are including it in this newsletter issue for the licensed funeral                        
directors/embalmers. The SDSBFS will also be posting it to their website:       

                                                               www.doh.sd.gov/boards/funeral 
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    ~ Calendar of Events ~    

     
  
 July 16-19,  2017   NFDA Leadership Conference ~ Coeur d’ Alene, ID  
 
 October 29 - November 1, 2017 2017 NFDA Convention & Expo ~ Boston, MA     
 
 April 25-27, 2018              NFDA Advocacy Summit ~ Washington, DC   
  
 May 2-4, 2018   SDFDA 119th State Convention ~ Sioux Falls, SD 
 
 July 8-11, 2018   NFDA Leadership Conference ~ TBA  
  
 October 14-17   2018 NFDA Convention & Expo ~ Salt Lake City, UT 
 
 May 8-10, 2019   SDFDA 120th State Convention ~ Deadwood, SD                                                                              
   
 October 27-30   2019 NFDA Convention & Expo ~ Chicago, IL 
 
 October 18-21   2020 NFDA Convention & Expo ~ New Orleans, LA 
  

 To:  Tammy &                                                                                      
 SDFDA 

George and I have 
always found the 
annual Service of 
Remembrance held 
at the SDFDA state 
convention to be 

very cathartic. This year it was again an     
excellent program and I was touched that my 
father was included in the memorial video and 
presentation of a lifestory medallion.         

     Thank you very much. 

                                            Sincerely,  

                                            Michele Bittner 

~ Thank You ~ 

   Thank you sincerely for your kind expression 
of sympathy. It is deeply appreciated.  

   Thank you for your very generous memorial 
gift.  Kent seemed to 
be good at helping 
people through sad 
times - he loved    
people. 
 

Thanks  

Judy Morstad and  

the Family of    

Kent E. Morstad  
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CLASSIFIED ADS 

V OLU ME  30  ISS UE  6  

RUDE’S FUNERAL HOME IN BROOKING, SD AND GEISE FUNERAL CHAPELS IN HAMLIN COUNTY, SD, IS SEEKING A LICENSED FUNERAL        
DIRECTOR/Embalmer to join our team. In history, the two funeral homes have worked together to form a three director team allowing flexibility in the workplace. The two 
firms provide services to 135 families on average, per year.  The employment package includes, salary (TBD), major medical (100%) premiums paid by company, including 
family, medical reimbursement plan of $2250.00 per year, term life insurance, disability plan, pension/profit sharing, 401K (10% of salary) guaranteed deposit to retirement plan 
after 1 year of employment, 750.00 clothing allowance and monthly dry cleaning stipend, Dues, Licenses Fees, Vacation plans, 2 weeks after 1st year, 3 weeks after 2 years, 4 
weeks after 20 years, use of vacation homes in Lake Okoboji, IA, and Edelweiss MT, in the Black Hills, SD, family funeral discount, and ownership eligibility after 6 years. 
Please send resume and references, to Andy Zerfas or Nic Polly at Rude’s Funeral Home, PO Box 424, Brookings. SD, 57006 or give us a call at 605-692-6221. 

LOOKING FOR AN APPRENTICE OR LICENSED FUNERAL DIRECTOR/EMBALMBER at a family owned firm with an average of 120 calls per year and an onsite 
human & pet crematory. Rotating on/off call schedule. Job expectations include making removals - in & out of town, embalming, cremating, meeting with families, computer 
skills, and good with people. If interested please send your resume to either Schriver’s Memorial Mortuary & Crematory,  414 Fifth Avenue NW, Aberdeen, SD 57401 or 
schrivermort@midconetwork.com 

LICENSED FUNERAL DIRECTOR WANTED:  We are currently seeking a licensed funeral director that is looking for a long-term career with our funeral home in       
Watertown, SD. We offer a great work environment, set schedule, competitive wage and compensation package including: health insurance, paid vacation, retirement, clothing 
allowance and all professional license fees. If interested please forward your resume to Chad C. Osthus at Crawford-Osthus Funeral Chapel, (605) 882-1516, email              
chadosthus@aol.com 

SEEKING LICENSED FUNERAL DIRECTOR:  Do you wish to be in a community and surrounding area that values funeral service and its’ professionals?   Thelen-Hyke 
Funeral Home in Redfield, SD is a family owned funeral home,  that is seeking a full-time licensed funeral director/embalmer. We believe in serving families as though they are 
our own. Our funeral home is located in eastern South Dakota, and serves over 75 families each year.  We offer a competitive salary with complete benefits including medical 
insurance, pension plan, paid vacation, profit-sharing and much more. Contact Kelly C. Hyke, 101 East 7th Ave, Redfield, SD 57469 or at 605-472-2444, email 
kh.thelenfh@midconetwork.com or visit www.thelen-hykefuneralhome.com to set up an interview. Inquiries will be kept strictly confidential. 

DAKOTA EMBALMING & TRANSPORT SERVICE, INC. SEEKING A LICENSED EMBALMER/APPRENTICE: Dakota Embalming & Transport Service (DE&TS) 
has an opening for a Licensed Embalmer or Apprentice. Responsibilities would include, removals, embalming (posts & donors) and crematory operations. This position offers 
set schedule, paid time off, retirement plan, health care reimbursement and other benefits. DE&TS offers extremely competitive   compensation. Salary is based on experience, 
but no experience is required for the apprentice position as long as education and other qualifications are met. DE&TS is the only true dedicated trade service in Sioux Falls, 
South Dakota, offering a broad range of services and serving a multi-state area. DE&TS is a fast-paced operation and is still growing. There is no better place to work if you are 
looking to gain valuable experience in the profession! If you already have experience, you’ll see a clear difference with DE&TS in the way that we value our employees, take 
pride in our quality of work, and serve our customers. We would prefer a candidate seeking long-term employment with the DE&TS family. Please contact Josh at 605-271-1946 
or email dakotaembalming@gmail.com 

LICENSED FUNERAL DIRECTOR WANTED: We are currently seeking an applicant who is interested in a long-term career with our funeral homes in Miller, Highmore, 
Faulkton, Gettysburg and Eagle Butte, SD. Our locations are in central South Dakota where there is a great hunting and fishing, beautiful sunrises and  sunsets, and a great place 
to settle and raise a family. We offer a great work environment, rotation on-call schedule, competitive wage, and compensation package including: paid vacation, employer paid 
medical insurance, retirement, and clothing allowance. If interested, please send your resume, or call to visit confidentially about this opportunity. Contact Mandy Luikens, at 
Luce, Luze and Reck Funeral Homes by phone at 605-765-9637, email mandy@familyfuneralhome.net or visit www.familyfuneralhome.net. 

GREAT OPPORTUNITY AVAILABLE FOR A LICENSED FUNERAL DIRECTOR OR INTERN: We are currently seeking  applicants who are interested in a        
long-term career with our funeral homes in Milbank, SD, and Ortonville, MN. We offer a great work environment, flexible schedule, competitive compensation, paid vacation, 
employer paid medical insurance, health savings account plan, flex spending plan, profit sharing, and  retirement. If interested, please send your resume, or call to visit         
confidentially about this opportunity. Contact Tim or Tana Mundwiler, at Mundwiler Funeral Home, phone 605-432-4545, email mundwiler@qwestoffice.net or visit 
www.mundwilerfuneralhome.net. 

SEEKING LICENSED FUNERAL DIRECTOR TO SERVE SOUTHWEST MINNESOTA: Are you seeking an opportunity to have a balance between work and family? 
Do you have a family and value a smaller size town with good schools, a safe community and a simple life? Would you like to be a part of a funeral home with younger       
ownership and staff, looking to be leaders in quality funeral service with innovative ideas? Do you wish to be in a community that values funeral service and its professionals? 
Hartquist Funeral Home, a family-owned funeral home, has the opportunity for a full-time licensed funeral  director/embalmer to join our family. We believe in serving families 
as though they were our own. We value our staff and what they can bring to our team. Our funeral home has three funeral chapels located throughout three counties in southwest 
Minnesota, serving over 200 families each year. We offer a competitive salary with complete benefits including medical insurance, pension plan, three-day weekends, paid  
vacation, profit-sharing, life insurance, and much more. We are looking for applicants that  simply want to make a positive difference in life through funeral service. The newly 
hired director would be based at our location in Pipestone. To get a feel of our work environment, staff, and level of professionalism, please visit our website at 
www.hartquistfuneral.com. Contact Jeff Hartquist, 209 Elm St., Luverne, MN 56156 or at 507.283.2777 to set up an interview. Inquiries will be kept strictly confidential. 

JOB OPENING AT LONGFELLOW-FINNEGAN-RIDDLE FUNERAL AND CREMATION SERVICES IN ANACONDA, MONTANA. The Longfellow-Finnegan-
Riddle Funeral Home is looking for a licensed funeral director to join their staff in Anaconda, Montana. This position offers a competitive salary, profit sharing and a 401K 
retirement plan, health insurance and vacation within the first year. If you like camping, skiing, hiking, the great outdoors, etc….this is the location for you!                          
Longfellow-Finnegan-Riddle Funeral Home is a family owned funeral home. Please contact Kyle Zimmerman at 406-563-3371 or email your resume to                                
longfellowfh@qwestoffice.net. We look forward to hearing from you. 

BOULGER FUNERAL HOME SEEKING A FULL-TIME FUNERAL DIRECTOR - Family-owned since 1897, Boulger Funeral Home includes 3 locations in the Fargo 
area. With 4 generations of experience, we are a progressive firm that offers our families the most modern and up-to-date funeral homes in our region.  Position Summary: our 
funeral directors work with client families from the initial call through the final service to arrange personalized funeral, memorial and celebration of life services, ensuring   
experiences of the highest quality. Our directors present our clients with all options and provide the most professional and empathetic service possible. Successful candidate must 
have excellent communication and organizational skills and a desire to provide the highest quality service to families. Requirements: a valid funeral director license and/or the 
ability to obtain license in the state of North Dakota and Minnesota, and a valid state issued driver’s license in good standing and acceptable driving record. We offer a        
competitive salary package with excellent benefits, including a generous employer paid portion, profit sharing, on-call schedule and paid time off. For inquiries, questions or to 
submit your resume, please contact Jim Boulger at Boulger Funeral Home, 123 10th Street South, Fargo, ND 58103, phone (701) 237-6441, email  
jim@boulgerfuneralhome.com 

RELIEF WORK WANTED:  South  Dakota, North Dakota, Iowa and Nebraska licensed funeral director seeking relief work. Providing the best professional    service  to  you  
and  your families. Very flexible schedule to accommodate your needs. References available.  Please call Lee Bartlett at (605) 940-8777.  

REPUTABLE FAMILY OWNED FUNERAL HOME located at Spearfish, SD, is seeking a licensed funeral director. Applicant must possess a positive attitude and a passion 
for serving families. This is a full-time position with a set schedule, time off, retirement account, health insurance, and paid vacation. The successful candidate will be kind, 
personable, neat, and very attentive to details. Spearfish is located in the Black Hills of South Dakota, an exceptional place to live and work with year around activities and a 
great place to raise a family. If you are interested in working for a family owned funeral home, and are looking for an opportunity to advance your career, please send your  
resume to Fidler-Isburg Funeral Chapels & Crematory Service, PO Box 487, Spearfish, SD 57783 or call (605) 642-2633. All inquiries will be held strictly confidential.  

Classified ads are published complimentary by SDFDA. The printing of these ads does not constitute a recommendation or endorsement of any kind by the SDFDA.  

mailto:schrivermort@midconetwork.com
mailto:kh.thelenfh@midconetwork.com
mailto:mandy@familyfuneralhome.net
http://www.familyfuneralhome.net
http://www.hartquistfuneral.com/
mailto:longfellowfh@qwestoffice.net
mailto:jim@boulgerfuneralhome.com
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